
NETWORK ACTIVITY GROUP 

Kyar Phong Fishery Study 

Study Report 

 

Network Activity Group 
6/13/2019 

 

 

 

  

Kyar Phong Fishery Study conducted at Yay Township, Mon State and Pyapon Township, Ayeyarwaddy 
Region 



 

 
 

Contents 
Backgrou

1. Obje

2. Struc

3. Meth

4. Data

5. Resu

5.1 

5.2 

5.3 

5.4 

5.5 

5.6 

5.7 

5.8 

5.9 

5.10 

6. Find

 

 

 

und ................

ective ............

cture of the R

hodology ......

a collection ...

ults ................

Background 

Migration ....

Fishing Seas

Workers’ Int

Salary and B

Health and S

Saving and A

Operational M

Changes in K

Issues and C

ings and Con

.....................

.....................

Report ............

.....................

.....................

.....................

Information o

.....................

on and Area .

terest and Dec

Benefit ...........

Social Benefit

Advance mon

Management 

Kyar Phong F

hallenges .....

nclusion .........

 

K
.....................

.....................

.....................

.....................

.....................

.....................

of Kyar Phon

.....................

.....................

cision in Enga

.....................

ts ...................

ney .................

in Kyar Phon

Fishery ...........

.....................

.....................

Kyar Pho
......................

......................

......................

......................

......................

......................

ng Employees

......................

......................

aging Kyar P

......................

......................

......................

ng Fishery .....

......................

......................

......................

ong Fish
.....................

.....................

.....................

.....................

.....................

.....................

s ....................

.....................

.....................

Phong Fishery

.....................

.....................

.....................

.....................

.....................

.....................

.....................

hery Stu
.....................

.....................

.....................

.....................

.....................

.....................

.....................

.....................

.....................

y ....................

.....................

.....................

.....................

.....................

.....................

.....................

.....................

udy 
......................

......................

......................

......................

......................

......................

......................

......................

......................

......................

......................

......................

......................

......................

......................

......................

......................

 

....... 2 

....... 3 

....... 3 

....... 4 

....... 4 

....... 5 

....... 5 

....... 8 

..... 10 

..... 11 

..... 13 

..... 15 

..... 16 

..... 19 

..... 19 

..... 22 

..... 23 



 

 
 

Backgrou

1. A

held fallin

after botto

45,000 sq

2. B

was locate

of the em

Phong fish

3. T

upper lev

township 

moving o

4. A

season), th

are villag

shrimp pa

village—t

drying rac

fish produ

5. A

term of em

written co

with sea s

31 Augus

6. Fr

biomass –

smaller f

recruitmen

and small

overfishin

7. Fr

Nargis—“

 

und 

According to a

ng net—local

om trawl, pu

q. km. of salty

Before the per

ed in Pyapon

ployed person

hery has gone

There are tiger

vel position a

such as Ah B

f Kyar Phong

Although som

hey return to 

ge tract and s

aste in Ayeya

thick with th

cks—is the si

ucts are neces

After taking an

mployment. T

ontracts are be

safety equipm

t every year. 

rom a fisheri

–according to

fish with sho

nt overfishing

ler, and ancho

ng pressure on

rom a sea sa

“the worst na

a 2013 Marin

lly known as 

urse seine and

y clay cover an

riod of Cyclo

n because Pya

n aged 15-64

e over to east 

r raft fishery i

are mostly fr

Baw village f

g fishers from

e of the resid

Ayeyarwadd

sub Township

arwady Regio

he rank smell

ite with the la

ssary ingredie

n advance, th

There was no

ecoming the n

ment, fearing 

However, the

ies conservati

o the 2013 S

orter life spa

g. An increas

oring at a dis

n fishery reso

afety perspec

atural disaste

K
ne Fisheries R

kyar phong—

d drift net. I

nd Ayeyarwa

one Nargis pe

apon is locate

4 are skilled a

coast area fro

in Ayeyarwad

rom Ayeyarw

from Ah Sin 

m Ayeyarwadd

dents are livin

dy after Kyar

p of Pyapon 

on and the lo

l of fish from

argest produc

ents for family

here are repor

o written con

norm. Due to 

they will esc

ere are no hol

ion and susta

Survey—away

ans and of l

se in the tota

stance progre

ources.  

tive, especial

er in the reco

Kyar Pho
Resources Sur

— is the four

t is practiced

addy region. 

eriod, Kyar Ph

ed about 15 km

agriculture, fo

om Gulf of M

ddy region an

waddy region

village tract h

dy.  

ng in Mon st

Phong period

Township, a

ong-distance b

m fish proces

ction of fish p

y dinner table

rted cases of d

tract of work

desertion, ve

ape. The kyar

liday allowan

ainable use pe

y from long-

lower comm

l number of k

ssively away

lly in light o

orded history

ong Fish
rvey and Exp

rth most abun

d in the Gulf

hong fishery 

km inland from

orestry and fis

Mottama to M

nd Mon state 

n. Villages in

had appeared

tate within Se

d. Myit Tan, N

are primary l

bus travels fr

ssing factorie

paste, dried fi

es all over My

desertion of w

k until recentl

essel owners a

r phoeng fish

ce paid to wo

erspective, th

-lived and hi

mercial value,

kyar phong u

y from shore, 

of the havoc 

y of Myanma

hery Stu
ploratory Fish

ndant fishing

f of Martaban

(also called 

m the Andam

shery worker

on state.   

and skilled la

n some insho

d because of a

eptember to A

Naukmi and D

locations for 

rom Pyapon 

es, fish storag

fish, and shrim

yanmar.  

workers witho

ly but of late

are reluctant t

hery is closed

orkers 

here is a shift

ighly valuabl

, suggesting 

units, mesh si

are all indic

wreaked by 

ar”—especial

udy 
hing Project, 

g gear in Mya

n, which has

England tiger

man Sea and 4

s.  Currently,

abour or work

ore area from

area extensio

April (Kyar P

Daw Nyein, w

the producti

City. The Na

ge depots and

mp paste and 

out completin

e it is reporte

to provide wo

d from 1 June

ft in standing 

le species tow

both growth

ize getting sm

ators of a gro

the 2008 Cy

lly in the Gu

 

stick-

anmar 

s over 

r raft) 

40.1% 

, Kyar 

kers at 

m Yay 

on and 

Phong 

which 

ion of 

aukmi 

d fish 

these 

ng the 

d that 

orkers 

e until 

stock 

wards 

h and 

maller 

owing 

yclone 

ulf of 



 

 
 

Martaban 

safety pre

rains. Ove

further co

8. Fr

work, the

for eight 

work (inc

protection

9. It

legislation

in integrat

be based o

responsib

fishery in 

1. Objec

Objective

 T

 T

en

fi

 T

co

fo

in

2. Struc

The repor

Section 2

from the 

 

as well as th

eparedness, ar

erfishing pre

ompromised s

rom the persp

re are concer

months (min

clement weat

n, and medica

t is proposed 

n and policies

ting sea safety

on the FAO T

le fisheries as

the Gulf of M

ctive 

es – Following

To understand 

To propose ho

nhanced to 

ishworkers; an

To suggest a c

oordinated an

or Responsibl

n relation to d

cture of the R

rt is organized

 explains the

Kyar Phong

he 2012 heavy

re extremely 

ssures are pu

ea safety prep

pective of dec

rns with regar

nimum age, m

ther, cyclone

al care and soc

that a compr

s with respec

y and decent 

Tenure Guide

s well as prote

Martaban and 

g are the obje

kyar phong f

ow the envir

optimise va

nd 

o-managemen

nd coherent m

le Fisheries, T

decent work. 

Report 

d under 4 cha

e methodolog

g survey ana

K
y rains, the fis

vulnerable to

ushing the loc

paredness. 

cent working

rd to meeting

medical exam

es, etc), acco

cial security. 

rehensive co-

ct to the intern

work into a f

elines and the

ect life and li

Ayeyarwadd

ectives of the 

fishery in Pya

ronmental, so

arious benefi

nt framework

manner, draw

Tenure Guide

apters; Section

gy used for th

alysis. This s

Kyar Pho
shers living o

o natural disas

cation of the

g and living c

g minimum re

mination, basi

ommodation 

 

-management

nal waters an

fisheries conse

e FAO Small-

velihoods of 

dy region and 

study:  

apon and Yay

ocial and eco

its, including

k in relation to

ing upon inst

elines, the SS

n 1 introduce

he study and

section is div

ong Fish
on stationary 

sters such as 

se rafts furth

onditions on 

equirements f

ic training in

and food, o

t approach to

nd interlockin

ervation and 

-scale Fisheri

thousands of 

their families

y townships (A

onomic dimen

g the wellb

o fisheries, in

truments such

SF Guideline

es the backgro

d analysis. Se

vided into se

hery Stu
bamboo rafts

cyclones, sea

her away from

what is mani

for work on a

n sea safety, 

occupational 

o kyar phoeng

ng rights and 

sustainable u

es Guidelines

f fishers engag

s in the hinter

Ayeyarwaddy

nsions of this

being of mig

nformal work 

h as the FAO

s and relevan

ound and obje

ection 3 summ

even sub sec

udy 
s, without ade

a surges and h

m shore and 

ifestly a haza

a raft continu

etc), conditio

safety and h

g by enacting

duties could 

use agenda. It 

s. It could pro

ged in kyar ph

rland. 

y and Mon Sta

s fishery cou

grant fishers

and sea safet

O Code of Co

nt ILO instrum

ective of the s

marizes the r

ctions; Socia

 

equate 

heavy 

it has 

ardous 

uously 

ons of 

health 

g new 

assist 

could 

omote 

hoeng 

ate) 

uld be 

s and 

ty in a 

onduct 

ments 

study. 

results 

al and 



 

 
 

Backgrou

Fishery, M

Operation

fourth sec

The final

Backgrou

age group

in Migrati

salary and

the study.

labor and 

also collec

Reason fo

by owners

3. Meth

The study

data colle

participan

The parti

townships

participan

workers a

4. Data 

During M

State to c

Phong A

responden

distract th

except tw

 

und Informati

Migration, S

nal Managem

ction is Issues

l section of 

und informatio

p and income

ion and the d

d bonus rate b

. And other i

changes con

cted by team.

or problem oc

s and employ

hodology 

y was conduc

ection metho

nts. 

cipants were 

s involving 

nts will be w

according to th

collection 

March and Ma

collect data fr

ssociation an

nts in the villa

heir relationsh

wo were reluc

ion of Kyar 

Salary and B

ment in Kyar 

s and Challeng

the report d

on of the Kya

sources. Nat

defining of Ky

by owners, ad

mportance in

nditions in Ky

. 

ccurrence bet

yees are menti

cted with qua

ods. Quantita

selected wit

in Kyar Pho

workers invol

he season), ow

ay 2019, NAG

from 18 partic

nd the Depar

age because s

hip with their 

ctant to answ

K
Phong, Wor

enefits, Heal

Phong Fishe

ges in Kyar P

draws some

ar Phong wor

tive places an

yar Phong sea

dvance payme

nformation su

yar Phong fish

tween owners

ioned in issue

alitative meth

ative data of

th 'Purposive

ong Fishery;

lved in Kyar

wners and off

G Research t

cipants, who 

rtment of Fi

some did not 

employee. M

er no matter 

Kyar Pho
rkers’ Interes

lth and Soci

ry, Changes

Phong Fishery

conclusions

rkers includes

nd experience

ason and are

ent and amou

uch as suppor

hery (number

s and labors a

es and challen

hod by using

f socio-econo

e Sampling' m

 namely Ya

r Phong fishe

ficials from th

team went to 

involved in 

ishery from 

express their

Moreover, for 

how precaut

ong Fish
st and Decis

ial Benefits,

Conditions i

y. 

from the st

s about the in

es on working

also studied

unt of saving

rts for health

r of rafts, wor

and other ma

nges section. 

g observation

omy status w

method. The 

ay Township

ery both in-l

he Departmen

A Sin Villag

Kyar Phong 

Yay Townsh

r opinion as th

those who de

tion matters w

hery Stu
sion in Enga

Saving and 

in Kyar phon

tudy and the

nformation of

g in Kyar Pho

in survey. Th

by workers a

and injures o

rkers, amoun

ain issues and

  

n and semi-st

were collecte

focus areas 

p and Pyapo

land and cos

nt of Fishery. 

ge from Yay 

Fishery with

hip. It was d

they were afra

ecided to invo

were carried 

udy 
aging Kyar P

Advance M

ng Fishery an

e Fisheries s

f educational

ong are ment

he identificati

are also includ

on raft, divisi

nt of catch fish

d challenges f

tructured inte

ed from the 

are the two 

on Township

stal (more on

Township in

h the help of 

difficult to r

aid that they 

olve, most of

out. Howeve

 

Phong 

Money, 

nd the 

sector. 

level, 

tioned 

ion of 

ded in 

ion of 

h) are 

facing 

erview 

same 

main 

. The 

n-land 

n Mon 

f Kyar 

recruit 

might 

f them 

er, the 



 

 
 

quality of

the sector

interviewi

and the D

in respond

The list of

Table 1: L

 Village 
Ah Baw 
Ah Sin 
San Pya 
Ah Char 
Ban Dar 
Chaung W
Khar Pya
Nauk Me
Phone G
A Baw K
A Baw  
A Char L
Ban Da P
Chaung W
Khar Pya
Myit Tan
Nauk Me
Phone G
San Pya 

Currently

throughou

group of p

5. Resul

5.1 B
B

Pyapon, w

 

f the data ava

r. After that tr

ing 33 partici

Department of

ding question

f village and t

List of Respon

Kyar Tan 

 
Lay 
Pin 
Wa 
at 
ee 

Gyi Thaung 
Kyar Tan 

Lay 
Pin 
Wa 
at 
n 
ee 

Gyi Thaung 

, the Researc

ut the quarter

participants. 

lts  

Background I
Before Cyclon

which is locat

ailable provid

rip, the team w

ipants from K

f Fishery from

nnaires, and te

total number 

ndents (Empl

ch team remai

r till May, in

Information 
ne Nargis, K

ted about 15 k

K
ded to capture

went to 6 vill

Kyar Phong F

m Pyapon To

ended to expre

of interviewe

loyees and Em

 Vill
A Si
Ah S
Myi
A Ch
Daw
Dae 
Daw
Nauk
Dae 
A Si
A Si
A Ch
Daw
Dae 
Daw
A Ch
Nauk
Dae 
Myi

ins aware of 

n which plans

of Kyar Pho
Kyar phong f

km inland fro

Kyar Pho
e the lives and

lages from Py

Fishery Sector

ownship. Unli

ess freely.  

ees in each vil

mployers) in S

lage Tract 
in(Myo How)
Sin Myo How
t Tan 
har Lay 

w Nyein 
da Lu 

w Nyein 
k Mee 
da Lu 

in 
in Myot Haun
har Lay 

w Nyein 
Da Lu 

w Nyein 
har Lay 
k Mee 
Da Lu 
t Lan 
the issue and

s to do anoth

ng Employee
fishery (also 

om the Andam

ong Fish
d the main is

yapon Townsh

r with suppor

ike Yay Tow

llage are as fo

Study 

) 
w 

ng 

d plans to con

her round of 

es 
called Engla

man Sea, and

hery Stu
ssues of the p

hip in Ayeyar

rt from Kyar P

wnship, partici

follow: 

 Township
Yay 
Yay 
Pyapon 
Pyapon 
Pyapon 
Pyapon 
Pyapon 
Pyapon 
Pyapon 
Yay 
Yay 
Pyapon 
Pyapon 
Pyapon 
Pyapon 
Pyapon 
Pyapon 
Pyapon 
Pyapon 

nduct case stu

data collectio

and tiger raf

d 40.1% of the

udy 
people involv

rwaddy Regio

Phong Assoc

ipants were k

p Employee
14 
4 
3 
8 
2 
5 
4 
7 
4 
9 
8 
1 
2 
2 
1 
4 
4 
3 
1 

udy data colle

on with the b

ft) was locat

e employed p

 

ing in 

on for 

ciation 

keener 

es

ection 

bigger 

ted in 

person 



 

 
 

aged 15-6

expanded 

In

are mostly

has appea

S

to Ayeya

Pyapon T

Naukmi v

necessary

B

the access

rely on m

that they 

education

C

A

their trad

0

5

10

15

20

 

64 are skilled

over to east c

n Kyar Phong

y from Ayey

ared because o

ome of the K

arwaddy Regi

Township are

village is the 

y ingredient fo

Because Myan

s to education

monastery edu

learnt from

n but only som

Chart 1: Educa

As the educati

itional livelih

High

Edu

d agriculture

coast area fro

g fishery of M

arwaddy regi

of area extens

Kyar Phong wo

ion for off-s

e primary loc

largest site o

or curry and o

nmar still need

nal support fr

cation. Most 

m village mo

me workers co

ation Level of

ion level of K

hood by inve

Middle

ucation 

K
, forestry an

om Gulf of Mo

Mon State, and

ion. Yay Tow

sion and migr

orkers workin

eason. Naukm

cations of the

of production

on a family di

ds to explore 

from the rural

of the Kyar P

onasteries. So

ould access to

f Kyar Phong

Kyar Phong w

esting their l

Primar

Level of 

Kyar Pho
d fishery wo

ottama to Mo

d skilled labo

wnship such a

ration of Kyar

ng in Mon Sta

mi Village T

e production 

n of fish paste

ining table in 

more infrastr

l community 

Phong worker

ome respond

o high school 

g Employees 

workers are r

ives, blood a

ry Ba

KP Emp

ong Fish
orkers.  Curr

on state. 

our and worke

as Ah Baw vi

r Phong fishe

ates during th

Tracts and D

of shrimp p

e, dried fish, 

Myanmar. 

ructure devel

is low and ru

rs reported th

dents finished

education. 

really low, th

and sweat an

a Ka

ployees 

hery Stu
rently, Kyar P

ers holding u

illage from A

ers from Ayey

he business se

Daw Nyein S

paste in Aye

and shrimp 

lopment espec

ural commun

hat they can r

d primary an

hey are prima

nd it is one 

Pyapon

Ye

udy 
Phong fisher

upper level po

Ah Sin village

yarwaddy.  

eason tend to r

Sub-township 

yarwaddy Re

paste, which 

cially in rural

nity were prim

read and write

nd middle s

 

arily dependin

of the reason

n

 

ry has 

osition 

e tract 

return 

from 

egion. 

are a 

l area, 

marily 

e, and 

school 

ng on 

ns for 



 

 
 

exploitatio

fishery is 

Kyar Phon

Chart 2: M

P

with no p

opportuni

mason, pr

season is v

C

 

on of Kyar P

the main sou

ng fishery an

Main Source o

eople from o

prior experien

ities in their n

rivate compan

very common

Chart 3: Positi

10

0
2
4
6
8

10
12
14

Phong worke

urce of their f

d it is contrib

of Family’s In

other area, fo

nce in the Sec

native places 

ny staff and b

n for those. 

on of Respon

Pyapon

00% 

0% 0% 

Main 
Kyar P

K
ers by owner

family income

buting as their

ncome 

or instance Y

ctor because t

although they

bus conducto

ndents in Kyar

Ye

89% 

6% 6%

Source o
Phong Mas

Kyar Pho
rs. Nearly all

e. All respond

r main source 

angon, migra

they had diffi

y have high sc

or. Taking adv

r Phong Fishe

Tot

89% 

6% 

of Incom
son Farmin

ong Fish
l interviewee

dents (33 resp

 of their fami

ated to work 

iculties findin

chool level ed

vance money

ery 

tal

6% 6% 

me 
ng

hery Stu
s (89%) said

pondents) fro

ily’s income. 

 

in Kyar Pho

ng a job as th

ducation. The

y at the start o

Y

P

udy 
d that Kyar P

om Pyapon wo

ong Fishery S

here are limite

eir used to wo

of the Kyar P

 

Yae

Pyapon

 

Phong 

ork in 

Sector 

ed job 

ork as 

Phong 



 

 
 

It was dif

sea and fo

only invit

Phong Na

involve in

position th

C

 

T

18 to 25 y

fish and s

work as f

position a

relatives a

raft labor.

5.2 M
 C

 

fficult to recru

or those on la

ted their trust

auk Lite and 

n processing d

hey held is 'S

Chart 4: Age G

There were 13

years old and

shrimps and L

followers on r

as Nga Paung 

and trusted st

. 

Migration 
Chart 5: Native

24% 
28%

Bet 18-25

uit worker par

and had not p

ted employee

4 Phong U 

dried fish and

upervisor' of 

Group of Emp

 respondents 

d most of them

Land-in-Chief

rafts. The res

Oo See, Pho

taffs of owner

e of Employe

33% 

% 

2

5 Bet 26

Age 

K
rticipants for 

permitted to i

e and/or relati

See from Ya

d shrimp, and 

female worke

ployees 

(12 Male wo

m are working

f. And the tea

pondents from

ng Oo See, In

rs. 8 Respond

ees  

12%

22% 

6-35 Bet 

Group o
Pyap

Kyar Pho
the study bec

involve by th

ives to the di

ae Township,

work as cash

ers and most 

orkers and 1 F

g on land wit

am interview

m 26 to over 

nland Chief a

dents in Yay 

% 

117% 

36-45 B

of Emplo
pon Ye

ong Fish
cause most o

heir employer

iscussions an

, and 2 each 

hiers and wom

of them are r

Female worke

th the positio

wed four labor

r 60 years old

and Mechanic

and 2 respon

8% 

28% 

Bet 46-55

oyees 

hery Stu
f the workers

r. In both tow

nd meetings. T

in Pyapon T

men group's le

relatives of th

er), who are b

n of land lab

rs who works

d are working

c on boat. The

ndents in Pyap

12% 

6% 

Over 56

udy 
s already left 

wnships, empl

There were o

Township. Fe

eaders. The hi

e owner. 

 

between the ag

or in making 

s and those us

g at the upper

ese responden

pon are worki

 

to the 

loyers 

only 8 

males 

ighest 

ges of 

 dried 

sed to 

r level 

nts are 

ing as 



 

 
 

K

native tow

Cyclone. 

Kyar phon

W

workers in

labour. A

of them a

not want t

C

 

KyarKyarKyar

wnship and 56

Survey team 

ng fishery are

When divide t

n working Ky

lthough 43% 

re not workin

to stay in Kya

Chart 6: Ratio 

0%
10%
20%
30%
40%
50%
60%
70%

N

0%

50%

100%

r67% respond

6% responden

found that o

e recruited fro

the categories

yar Phong fis

of total work

ng in currentl

ar Phong and 

of Experienc

Native to

Py

Experie
Worker

K

dents (22) rep

nts (10) in Ya

owners preferr

om Pyapon re

s of Kyar Pho

shery and the

kers reported 

y and now th

mostly they h

ce and Non-ex

ownship 

yapon

nce and
rs in Kya

No

Kyar Pho

ported that th

ay were migr

red to hire w

esidents becau

ong workers,

ey have to scr

that they hav

hey have chan

have only fish

xperience Wo

of Empl

Ye

d Non-ex
ar Phong

o Yes

ong Fish

hey are living

rated from Py

workers from 

use they alrea

 53% of wor

rape a living 

ve working e

nged position

hing experien

orkers in Kyar

loyees 

e

xperienc
g Fishery

hery Stu

 

g in Pyapon 

yapon after th

Pyapon and h

ady have expe

rkers are tota

as a farmer, 

experience in 

n as land labou

nce in fresh-w

r Phong Fishe

Pyapon

Ye

ce 
y 

udy 

and it is also

he period of N

higher positio

eriences in fis

lly non-exper

Mason and c

Kyar Phong,

ur because th

water fishery. 

ery 

 

 

o their 

Nargis 

ons in 

shing.    

rience 

casual 

, most 

hey do 

    



 

 
 

56

Township

sector is t

of Kyar P

workers, w

work in K

within Ky

Ayeyarwa

business u

O

difficult t

experienc

Land Sup

Chart 7: R

5.3 F
K

Phong suc

April. Du

sea. The m

before, an
 

6% of respon

p such as Bho

their main sou

Phong rafts ha

who are inter

Kyar Phong fis

yar Phong sea

addy region h

up to fishing a

Owners report

to recruit raf

ces on raft am

ervisor, Acco

Ratio of Expe

Fishing Seaso
Kyar Phong s

ch as buildin

uring that peri

most producti

nd the sixth to

0%

10%

20%

30%

40%

50%

60%

Ex

ndents in Yay

one Gyi Thaun

urce of incom

ad increased, 

rested to work

shery and wa

ason and 11%

have been wo

area of Mon s

ted that labor 

ft labor. Onl

mong 51 respo

ountant and L

rience and No

n and Area 
eason begins

ng rafts, net re

iod, the work

ive days for K

o ninth days a

Pyapon

xperienc
W

K
y are migrants

ng and Daw N

me and they ar

labour requi

k in Kyar Pho

ant to take adv

% of responde

orking in Kya

state.  

recruiting is 

ly 13 respon

ndents in two

Land Labor be

on-experience

s in August, 

epairing and 

kers carry out 

Kyar Phong fi

and the 12th 

Y

ce and 
Workers

Kyar Pho
s from Pyapon

Nyein and vil

re operating a

rement in Ky

ong, can get a

vance salary, 

ents in Yay h

ar Phong fish

one of the is

ndents from P

o townships. 3

ecause of they

e Workers on

starting with 

firewood col

their duties i

shery are the 

to 15th days 

Ye

Non-ex
s On Ra

ong Fish
n and especia

llages of Dae

as their traditi

yar phong fish

a job easily. T

have migrate

have migrated

hery for a lon

ssues that they

Pyapon and 

3 raft workers

y don’t want t

n Rafts 

recruiting w

llecting, and 

including fish

sixth to ninth

after, the full

xperien
aft 

Exp

No

hery Stu
ally from the 

edaye Townsh

ional liveliho

hery also has

Therefore wo

ed to Pyapon a

d from Yango

ng time and th

y are facing a

Yay townsh

s had moved 

to work on ra

workers and p

continues for

hing and proc

h days and the

l moon. The b

nce 

perience

n Experience

udy 
villages of Py

hip because fi

ood. As the nu

s increased an

rkers, who w

and Yay town

on. Residents

hey extended

and especiall

hips have wo

on land to wo

aft anymore.  

 

preparing for 

r seven mont

cessing in the

e 12th to 15th

bulk of the h

e

 

yapon 

fishery 

umber 

nd the 

want to 

nships 

s from 

d their 

y it is 

orking 

ork as 

 

Kyar 

ths till 

e open 

h days 

arvest 



 

 
 

is thus tak

December

A

defined as

Departme

D12, D17

5.4 W
T

Ayeyarwa

considere

because th

advance. T

not mentio

C

44

advance m

and havin

Phong fis

 

ken during 14

r, and 16 days

Along the area

s fishing grou

ent of Fishery

7 and D18 in t

Workers’ Inte
There are two

addy Region

d as their tra

hey could tak

They use emp

on how much

Chart 8: Decis

4% and 28% 

money, and it

ng more job op

hery in both P

49% 

Decisi

44 days in a f

s in the month

a of expanse o

und. Accordin

y, fishing area

the sides of M

erest and De
o main reason

. The major 

aditional livel

ke advanced s

ployment con

h they are gett

ion to work a

of fish worke

t offers better

pportunity to 

Pyapon and Y

6% 

9
9% 

on to W

K
fishing seaso

h of April, are

of sea from A

ng to the iden

a are defined 

Mon state.  

cision in Eng
ns to work in

reason of 4

lihood. 27% 

salary from th

ntract but it is 

ting as salary

at Kyar Phong

ers in Yay are

r payment com

get regular in

Yay township

27% 

% 

Work at K

Kyar Pho
n of nine mo

e particularly

Ayeyarwaddy 

ntification of o

as C4, C5, C9

gaging Kyar 
n the Kyar P

49% of the w

of the partici

he owners. No

claimed by t

.   

g in Pyapon T

e working in K

mpare to thei

ncome in the 

ps. Workers fr

KP in Pya

Bette

Chan

Have 

Regu

Tradi

ong Fish
onths. Sixty-fo

y considered t

to Mon State

official fishin

9, and C10 in

Phong Fishe
Phong fishery

worker respo

ipants reporte

ormally the o

the worker res

Township 

Kyar Phong f

ir previous jo

sector are oth

from Pyapon t

apon 

er Payment Off

ce Advance M

 Fishery Exper

lar Job Opport

tional Work

hery Stu
four days duri

the best fishin

e (along the G

ng boundaries

n Ayeyarwad

ery 
y sector for P

ondents is th

ed that they w

owners pay fi

spondents tha

 

fishery becau

obs. Having f

her reasons fo

township hav

fer

oney

ience

tunity

udy 
ing Septembe

ng season. 

Gulf of Mottam

s of the area b

dy region, an

Pyapon Town

hat Kyar Pho

work in the 

ve month sal

at the contract

se it is easy to

fishery experi

or working in

ve more exper

 

er and 

ma) is 

by the 

nd D1, 

nship, 

ong is 

sector 

ary in 

t does 

o take 

iences 

n Kyar 

rience 



 

 
 

in the sec

Phong fish

C

37

looking fo

the worke

their adva

agents or

Therefore

working i

bonus. Ow

worker. 

 

 

ctor than those

hery.  

Chart 9: Decis

7% of Kyar 

or labours thr

er who is frien

ance payment

r broke to p

e, 29% of fish

in Kyar Phon

wners give re

6%

1

e from Yay T

ion to work a

Phong work

ough their rel

nd or relative

ts and then f

persuade new

h workers repo

ng, and these 

ward to those

 

44%

% 

11% 

11% 

Decisio

K
Township, Mo

at Kyar Phong

kers reported 

latives and fri

e of their loca

flee. Some ow

wcomer in or

orted that they

workers pers

e, who bringn

28% 

% 

on to W

Kyar Pho
on State beca

g in Yay Tow

that they fir

iends. And al

al workers bec

wners have to

rder to get w

y joined this 

suaded by giv

new workers a

Work at K

ong Fish
ause of Pyapo

wnship 

rst heard abo

lso owners rep

cause there w

o pay service

workers befo

fishery by co

ving incentiv

averagely 30,

KP in Ye 

Better Pay

Chance Ad

Have Fishe

Regular Jo

Traditiona

hery Stu
on was the or

out the Kyar 

ported that th

were cases of 

e fees to thei

ore Kyar Pho

onnecting with

ves such as ad

,000 MMK to

yment Offer

dvance Money

ery Experience

ob Opportunity

l Work

udy 
rigin place of

 

Phong busin

hey prefer to r

workers, who

ir workers an

ong season 

h workers, wh

dvance mone

o 50,000 MM

e

y

 

f Kyar 

nesses 

recruit 

o took 

nd use 

starts. 

ho are 

ey and 

MK per 



 

 
 

C

5.5 S
S

fishery. G

boat and r

C

with land 

land work

 

Chart 10: Sour

alary and Be
alary of fish 

Generally, ther

raft) and these

 Head o

 Boat s

 Boat la

 Raft su

 Raft la

 Land s

 Assista

 Land l

 Clerk 

 Net rep

 Mecha

Clerk, Net Rep

labour (Kon

kers and boat 

Sou

rce of Kyar Ph

enefit 
workers has

re are eighth 

e are as follow

of supervisor 

upervisor (ng

abour (ngar p

upervisor (ph

abour (phong 

supervisor (ko

ant land supe

labour (kone l

pairer  

anic 

pairer and M

ne Lote Thar)

workers, sala

urce of K

From Other

From Owne

K
hong Informa

s differences 

categories of 

w: 

(Oo See Cho

gar paung oo s

paung nauk lit

ong oo si) 

nauk lite) 

one oo si) 

rvisor (du kon

lote thar) 

Mechanic are w

. Although th

ary for raft wo

22%

37% 

KP Inform
Y

r KP Workers

er

Kyar Pho
ation in Pyapo

according to

f workers in K

oke) 

si) 

te) 

ne oo si) 

working on l

here is no obv

orkers is less

29% 

12% 
% 

mation i
Ye 

From Agen

From Relat

ong Fish
on and Yay T

o their skills 

Kyar Phong b

land and their

vious differen

 than others b

n Pyapo

t

tive and Friend

hery Stu
Townships 

and experien

ased on work

r salary rate 

nce between 

because of the

on & 

ds

udy 

 

nce in Kyar P

king sites (On

is nearly the 

the salary ra

ey receive bo

 

Phong 

n land, 

same 

ates of 

onuses 



 

 
 

based on 

among w

(include 6

T

No. P
1 H
2 B
3 B
4 R
5 R
6 L
7 A
8 L
There is n

bonus. Ra

result of o

preparing 

based on 

threshold.

T

difference

Table 3: L

No Sp
1 Ng
2 Pr
3 Hm
4 Sc
5 Ya
Table 4: L

No Sp
1 Ng
2 Pr
3 Hm
4 Sc
5 Ng

 

their catch am

workers in Ky

6 to 8 rafts). T

Table 2: List o

Position 
Head of super
Boat supervis
Boat labour (n
Raft supervis
Raft labour (p
Land supervi
Assistant land
Land labour (
no discrimina

aft workers h

owners, they h

a contract fo

the quantity

. 

The bonuses s

e between two

List of Bonus 

pecies 
ga Hnat 
awn 
myin 
campi 
aepawchi 
List of Bonus 

pecies 
ga Hnat 
awn 
myin 
campi 
ga Kyan Ywa

mount. Howe

yar Phong fis

The salary rate

of Average Sa

rvisor (Oo Se
sor (ngar paun
ngar paung n
or (phong oo 
phong nauk li
sor (kone oo 
d supervisor (
(kone lote tha
ation between

have to calcu

have prepared

or new comer

y of fish and

specify as fo

o townships (

Offering in P

Offering in Y

at 

K
ever, the salar

shery becaus

es of the Kya

alary Rate in K

ee Choke) 
ng oo si) 
auk lite) 
si) 

ite) 
si) 
(du kone oo s
ar) 
n skilled and

late bonus eq

d a bonus list 

rs. The fishers

d shrimp pro

ollow accordi

Pyapon and Y

Pyapon  

D
1
1
1
1
1

Yay 

De
1
1
1
1
1

Kyar Pho
ry for Head o

se they have

r Phong work

Kyar Phong 

i) 

d unskilled lab

qually accord

for their wor

s, over and ab

cessed on th

ng to amoun

Yay). 

Defied Weight

efied Weight

ong Fish
of Supervisor

to supervise

kers are as fol

Sa
50
20
12
14
70
20
12
70

bor on receiv

ding their gai

rkers, and they

bove wages, 

he rafts, espe

nt of catch an

t (viss) 

(Viss) 

hery Stu
r (Oo See Ch

e the operatio

llows: 

alary Rate (M
00,000 – 700,
00,000 – 300,
20,000 – 180,
40,000 – 160,
0,000 – 80,00
00,000 – 250,
20,000 – 180,
0,000 – 100,0
ving percenta

ins. Accordin

y usually exp

also receive a

ecially if it i

nd fish speci

Bonus Rate
250 – 500 
200 – 1000
150 – 400 
500 – 1500
100 

Bonus Rate
500 
300 – 1000
250 - 400 
500 - 700 
150 - 200 

udy 
hoke) is the hi

on of their c

MMK) 
000 
000 
000 
000 
0 
000 
000 
00 

age and amou

ng to the inte

plain workers 

a 10 percent b

is above a c

ies and rates

e (MMK) 

0 

0 

e (MMK) 

0 

 

ighest 

cluster 

unt of 

erview 

when 

bonus 

certain 

 have 



 

 
 

 B

are also d

owners an

O

chilly, on

and send 

betel, and

only after

5.6 H
A

that they s

raft. Mor

Superviso

do not hav

carrier bo

workers b

C

H

supports f
 

Because dema

different in a 

nd to attract n

Owners also s

ion, garlic, sa

it through car

d owners dedu

r they got back

Health and So
According to t

support first a

reover, owner

or or Boat Su

ve medical su

oat and owner

by owners is a

Chart 11: Own

However, only

from owners

P

7

O

and and mark

way, betwee

new comer. On

support their 

alt, and drinki

rrier boat.  Th

uct the amou

k from the raf

ocial Benefits
the discussion

aid kits and so

rs allow the 

pervisor, whe

upports on raf

rs deduct mo

also a customa

ners’ Support 

y 14% of w

, and 86% of

yapon

8% 

22% 

Owners' Su

K
ket prices of f

n owners and

n the other ha

workers with

ing water. Th

he workers ne

unt from their

ft at the end o

s 
n and intervie

ome tradition

workers to 

en a worker g

ft but they sup

ney from wo

ary way for w

for First Aid 

orkers report

f raft worker

Ye

65% 

upport for
Yes

Kyar Pho
fish are differ

d owner offer

and, land wor

h necessary g

hey support ra

eed to pay m

r salary. The 

of the fishery 

w results of K

nal medicine f

go and see 

gets seriously

pport medicin

orker’s salary 

whatever they

Kits on Raft

ted that they

rs reported th

35% 

r First Aid K
s No

ong Fish
rent between 

r higher rate 

rkers do not h

goods for coo

ationing once

money when th

salary for wo

season. 

Kyar Phong o

for their raft w

doctor from 

y ill. Only 29

ne whatever r

and bonuses

y want to buy 

by Employer

y have access

hat they do n

Total

71% 

29%

Kits on Raf

hery Stu
n two areas, o

in order to c

have any incen

oking on raft

e in two week

hey order sna

orking the wh

owners, 71% 

workers as me

nearest villa

9% of owners

raft worker or

s. Deduction 

form land.  

rs 

s to first aid

not have any.

ft 

udy 
offered bonus

compete with 

ntive. 

ft such as rice

ks or once a m

acks, cigarette

hole season is

of owners rep

edical treatme

age with He

s reported tha

rder to buy th

from salary o

 

d kits and me

. Although ow

 

s rates 

other 

e, oil, 

month, 

es and 

s paid 

ported 

ent on 

ead of 

at they 

hrough 

of raft 

edical 

wners 



 

 
 

reported t

get permi

permissio

owner. 

C

5.7 S
A

the sector

advance p

C

 

they permit ra

ission for ra

n. When the 

Chart 12: Acce

aving and Ad
As previously 

r. It is found

payment. 

Chart 13: Perc

P

A

Pyapon

82% 

18

Worke

aft labors to ta

aft labor but 

raft workers 

ess to First Ai

dvance mone
mentioned, a

d out that tot

entage of Wo

Pyapon

6% 

94% 

ccess to

6

8% 

rs who t

K
ake medical t

Head of Su

feel serious i

id Kits on Ra

ey 
advance paym

tal 76% of th

orkers taking A

Ye

28% 

72%

o First Aid
Yes

Ye

67% 

33% 

take adv
Yes No

Kyar Pho
reatment, acc

upervisor and

illness, Head 

aft by Employ

ment before w

he workers fr

Advance Mon

Tot

14%

% 

d Kits on
No

Toatal

76% 

24

vance mo

ong Fish
cess to medica

d Boat Super

of Superviso

yees  

working is a s

from both Py

ney 

tal

% 

86% 

n Raft 

4% 

oney 

hery Stu
al support on

rvisor is eas

or or Boat Su

 

significant mo

yapon and Ya

 

udy 
n land is not e

sier to receiv

upervisor info

otivator to wo

ay townships

 

asy to 

ve the 

orm to 

ork in 

s took 



 

 
 

B

employme

new and o

Some Kya

from their

payment s

There are

owners ar

to the rela

still using

pay in adv

rivals. Ac

can take a

Table 5: A

Position 
Accountan
Boat Supe
Head of S
Land Sup
Raft Supe
 Land Lab
Raft Labo
Mechanic
Accountan

A

main ince

person as 

the goods

45

their fami

the fishery

to get adv

chance to 

 

Before Kyar 

ent contract, 

old workers a

ar Phong wor

r salary but al

system is not

 cases of wor

re facing losts

ative governm

g the system in

vance, it is d

ccording to th

are as follows

Average Amo

nt 
ervisor 

Supervisor 
ervisor 

ervisor 
bor 
or 
c 
nt 

According to t

entive for wor

Land Superv

 to transport t

5% of Kyar P

ily at the start

y season. The

vance salary 

transfer mon

Phong period

and to take a

are different, 

rkers might sp

lso from their

t the official 

rkers who tak

s on workers’

ment departme

n order to attr

ifficult for th

he findings an

s:  

ount of Advan

Amount o
100,000 - 
1,000,000
700,000 - 
500,000 - 
300,000 - 
600,000 - 
300,000 - 
1,500,000
1,000,000

the results, th

rkers to work 

visor, who res

to market.   

Phong worker

t of the seaso

erefore, owne

without cons

nthly and once

K
d, Kyar Pho

advance paym

and the amo

pend over the

r bonus in ord

way, and it i

ke advance m

’ advance mo

ents. Althoug

ract workers t

hem to recruit

nd results from

nce Salary per

of Advance in
250,000 

0 - 1,500,000
3,000,000 
2,000,000 
1000000 
700,000 
1,000,000 

0 
0 - 2,500,000
e amount tha

on raft. Beca

sponsible not

rs working on

n. Advance p

ers reported th

sidering the 

e in three mon

Kyar Pho
ong workers 

ment from the

ounts also dep

eir salary, and

der to cover t

is not mentio

money and the

ney, and they

gh advance pa

to work for th

t workers, esp

m the study, th

r Worker 

n Pyapon (MM

at raft labor ca

ause owners p

t only to supe

n rafts reporte

payment is als

hat workers w

clauses ment

nths. 

ong Fish
went to me

eir salary. Th

pend on the l

d owners have

their advance

oned in contra

en flee from 

y cannot take 

ayment is not 

hem. Accordi

pecially skille

he average am

MK) Amoun
1,800,0
700,00
500,00
300,00
0 
600,00
0 
0 
0 

an take is hig

prefer to recru

ervise land la

ed that they t

so important

will sign the c

tioned in the 

hery Stu
et with own

he amounts of

level and ski

e to deduct th

amount. How

act between o

their workpla

action on the

recognised b

ing to the own

ed labours an

mounts of adv

nt of Advance
000 

00 - 1,000,000
00 - 700,000 
00 - 1,000,000

00 - 700,000 

gher than land

uit their relati

abor but also 

transfer their 

for their fami

contract, and 

contract.  L

udy 
ners to prepa

f advance bet

ills of the wo

he amount no

wever, the ad

owner and w

ace. Therefor

e matterand in

by Law, owne

ners, if they d

nd to compete

vance that wo

e in Yay (MM

0 

0 

d labor and it 

ives or their tr

to weigh and

advanced sal

ily to spend d

they only foc

Land labors h

 

are an 

tween 

orkers. 

t only 

dvance 

orker. 

re, the 

nform 

ers are 

do not 

e their 

orkers 

MK) 

is the 

rusted 

d pack 

ary to 

during 

cus on 

have a 



 

 
 

C

B

the raft w

Superviso

between 2

do not ne

money up

owner. Th

C

 

Chart 14: Time

Beside of dedu

workers durin

ors (6 respond

200,000 MMK

eed to incur a

p to 2,200,00

he amounts of

Chart 15: Aver

Mo

18

0%
20%
40%
60%
80%

100%
120%

es of Transfer

ucting for adv

ng the season

dents) and He

K and 1,000,

any cost for 

0 MMK per 

f money that t

rage Amount 

onthly Thre
pe

8% 1
33% 

Times o

Saved

KP Wo

K
r for Money 

vance amount

n. Therefore 

ead of Superv

000 MMK fo

daily food. S

season while

the workers s

of Saved Mo

ee month
er time

15% 11% 

of transf
Pyapon

d Money

orkers in Pyapo

Kyar Pho

t, owners ded

60% of wo

visor (1 respo

or a season be

Surprisingly, o

e working as 

saved in a sea

oney in a Seas

Start of
Season

45% 
28% 

fer to Fa
n Ye

y in a Se

on KP Wor

ong Fish

duct the cost 

orkers cannot

ondent) respo

ecause they r

one responde

Land Superv

ason are as fol

son   

End of
Season

21% 28% 

amily 

eason 

rkers in Ye

hery Stu

 

for goods wh

t save money

onded that the

receive higher

ent mentioned

visor, but he 

llow:   

udy 

hich are order

y. However,

ey can save m

r income, and

d that he can

is also a cou

 

 

red by 

Land 

money 

d they 

n save 

sin of 



 

 
 

5.8 O
Division O

T

Most land

Superviso

trusted pe

assisted t

leaders ha

E

continuou

and Raft 

labors can

Head of S

of the raft

superviso

workers h

T

landing si

also bring

is one Bo

phong ow

using wom

N

Superviso

the raft w

the right t

on raft bu

not allowe

5.9 C
B

owner had

 

Operational M
Of Labor in K

The age of wo

d labors are 

or is assisted b

erson of owne

wo leaders u

ave responsib

Each raft has 

usly on it duri

Supervisor h

n be either sk

Supervisor, or

fts in his clust

rs are report

has no prior ex

The carrier boa

ites such as th

g provisions, 

at Supervisor

wners sell boil

men’s labour.

Normally work

or but they hav

orkers feel ill

to negotiate w

ut the rest two

ed by raft sup

Changes in K
Because of sca

d decrease an

Management
Kyar Phong F

orkers vary fr

mainly respo

by skilled lab

er. He has to 

under the con

le not only to

about three

ing the fishing

has skills and

illed or unski

r chief of the 

ter and, some

edly from th

xposure to ma

ats that tow th

he boiled and

ice, mangrov

r and he is ass

led and dried

. 

kers have to s

ve to move to

lness, for two

with owner an

o raft labor c

pervisor to vis

Kyar Phong F
arcity of skill

nd some of the

K
t in Kyar Pho
ishery 

rom 18 to 56 

onsible for d

bor, who hav

supervise lan

ntrol of Land

o supervise the

e workers; on

g season of n

dexperience r

illed. The clu

unit, who is s

etimes, even s

he delta regio

arine fishing.

he rafts to the

d dried shrimp

ve wood and w

sisted by a sk

d shrimp to dr

stay and work

o other raft tem

o week to one 

nd Head of Su

annot connec

sit to other raf

Fishery  
led labour, fl

e Kyar Phong

Kyar Pho
ong Fishery

for men, and

drying shrimp

e the experien

nd labors and 

d Supervisor 

eir group but 

ne Raft Supe

nine months. R

related with K

uster of eight r

stationed on t

supervises an

on of Myanm

e fishing grou

p, iced high-v

water to the a

killed fisher an

ried fish mer

k only on raft 

mporary, whe

month in ord

upervisor in ac

ct with owner

fts or carrier b

lee cases and

g owners had r

ong Fish
d from 18 to 

p, and makin

nce of fish pr

to connect w

(Leaders for

also serving 

ervisor and 

Raft Supervis

KyarKyar Ph

rafts and asso

the carrier boa

n additional c

mar. About ha

und and trans

value species 

anchored raft

and two boat l

rchants from Y

that they are 

en conflicts o

der to support

ccordance wi

r or Head of 

boat except th

d decreasing o

reduced raft n

hery Stu
40 for wome

ng fish paste

rocessing, an

with the marke

r men and w

as an account

two raft lab

sor is assisted

hong fishery 

ociated gear f

at. He superv

cluster. The sk

alf the popul

sfer the harve

like seabass 

ts, several tim

labor or unsk

Yangon mark

assigned by o

occur between

t for work. Ra

ith needs and 

Supervisor. A

he time of nat

of fishery res

number and s

udy 
en as land wo

e and sauce. 

nd is the relat

et. And owne

women group

tant.    

ors, living a

d by two raft l

but other tw

form a unit un

vises the opera

killed worker

lation of uns

est from the ra

and hilsa sha

mes a month. 

killed fishers. 

ket after shell

owner and He

n workers or o

aft Supervisor

working con

And raft labo

tural disaster.

sources, numb

sometimes cha

 

orkers. 

Land 

ive or 

er also 

p) and 

almost 

labors 

wo raft 

nder a 

ations 

rs and 

skilled 

afts to 

ad and 

There 

 Kyar 

ling it 

ead of 

one of 

r have 

ndition 

ors are 

.    

ber of 

anged 



 

 
 

to other b

Although 

decreasing

their fishi

that the nu

Chart 16: 

Chart 17: 

 

business. As l

their invest

g. Therefore 

ing ground an

umbers of raf

Percentage o

Percentage o

Pyap

48% 

Ra

Yes

30% 

44% 

Numb

labor scarcity

ment costs h

52% of own

nd it will hap

fts have no sig

of Changes in 

of Changes in 

pon

52% 

afts are I

No

24% 
17%

ber of W

K
y, owners hav

have increase

ers and work

ppen continuo

gnificant diffe

number of R

Number of W

5

Increase
Yes No

The Sa

30% 

% 

Workers a
Pyapon Ye

Kyar Pho
ve to give mor

ed because o

kers in Pyapo

ously in the f

erent.  

Rafts 

Workers  

Ye

50% 50% 

e in Area

me don

15

0% 

are Incre

ong Fish
re incentives 

of this conse

on said that n

future. Howev

a 

n’t know 

5% 

39% 

ease 

hery Stu
like advance

equence, fish

number of raf

ver workers f

 

 

udy 
e salary and b

hery resource

fts had decrea

from Yay rep

 

bonus. 

es are 

ase in 

ported 



 

 
 

Overfishin
harm to c
94% in Y
using of s
for declin
especially
decreasing
declining.

Chart 18: 

Chart 19: 

De

27

 

ng and use of
country’s fish
Yay Township
small mesh siz
ning of fish r
y land labor re
g because of 
.  

Percentage o

Reason for F

Increase

15% 
0%

Fish
ecrease

Fi
G

7% 
18

67% 

R

f archaic meth
hery resources
p reported th
zed nets and o
resources. Ho
eported that u
fishery resou

of Changes in 

Fish Decreasin

De

7

% 

Amount

shing
Gears

Fish
Gro

% 

3% 
11% 

0

Reason f

K
hod such as d
s. According 

hat fishery res
overfishing a

owever, most 
unreliable ans
urces are dec

Catch Fish 

ng 

ecrease

70% 

94% 

t of Catc
Pyapon Ye

hing
ound

Raf
Incre

12% 
0% 

11

for Fish 
Pyapon Ye

Kyar Pho
dynamite fishi

to results, 70
sources had d
s rafts increas
of the fish w

swers based o
lining.  Weat

Same

15% 

ch Fish 

ft
ease

Weath
Chang

12% 1% 11%

Decreas
e

ong Fish
ing, electro-fi
0% of respon
declined sign
sed in fishing
workers (27%

on their opinio
ther changes 

e

6% 

her
ges

No Reaso

15% % 
6% 

se 

hery Stu
fishing are dan
ndents in Pyap
nificantly in o
g ground are i
% in Pyapon 
on like amou
are also one 

 

 

on

udy 
nger of doing
pon Townshi
off shore are
importance re

and 67% in 
nt of catch fi
of the reason

 

g great 
ip and 
ea and 
easons 

Yay) 
sh are 
ns for 



 

 
 

5.10 Is
T

owners, a

where mo

workers. 

incentive 

worker th

only good

places. Re

T

fees in or

owners in

R

cooking r

owners w

working h

night) wit

W

contract a

and there 

reasons fo

A

Because o

carrier bo

Therefore

instruct to

they lose 

decreasing

decreased

both owne

the disaste

 

ssues and Ch
The main diff

and natural di

ost of the prob

Before work

to them suc

hey could refe

d conditions 

ecruiting via a

Therefore, own

rder to replac

n nearly every

Raft workers a

regularly. Be

ere not willin

hours does no

thout getting o

When analyse

and agreemen

is no direct 

or happening 

According to t

owners are w

oat has to bri

e, carrier boat 

o Boat Superv

their investm

g along the 

d and they are

ers and worke

er but they ha

hallenges  
ficulties and 

saster. The o

blem arises. R

kers going ba

ch as bonus 

er) if they can

of the sector

agents or brok

ners have to r

ce at the pos

y year. 

also reported 

ecause of dri

ngness to allow

ot have limit, 

overtime fees

es the above 

nt for advance

connection a

these issues. 

he study resu

worrying work

ing workers f

is the only so

visor to bring

ments. Althou

period and 

e struggling t

ers had fright

ave not experi

K
challenges th

wners use se

Recruiting thr

ack to their r

and some m

 bring other p

r in order to

kers is also po

reduce the num

sition of flee 

that owners 

inking salt w

w them to go

and they also

s or bonus.   

issue (probl

e payment, the

and communi

ults, natural di

ker fleeing, an

from rafts to 

ource of escap

g workers, and

ugh investmen

owners repo

to receive ev

tened and suf

ienced seriou

Kyar Pho
hat the sector

veral ways to

ough old wor

residence pla

money (approx

people to wor

 persuade yo

opular in the 

mber of rafts 

workers and

do not transp

water, raft lab

to township 

o have to wor

lem between 

ere is no regi

ication betwe

isaster is also 

ny life jacket

the boat wh

ping for raft l

d go to a safe

nt cost is inc

orted that the

ven capital. B

ffered too mu

s case of disa

ong Fish
r faces are th

o entice new 

rkers and agen

aces after the

ximately 30,

rk for the busi

oung people,

sector. 

or have to hi

d these are co

port drinking 

bours often c

or village clin

rk from morn

owners and 

istered agents

een owners a

a common is

ts or equipme

hen storm or 

labor. Owners

e site. But mo

creasing, the 

e net profit 

Because of rev

uch. Therefore

aster during th

hery Stu
he issues betw

and retain ol

nts are main w

e fishing sea

000MMK to

iness.  Worke

and jobless 

ire with highe

ommon facin

g water, rice a

contracted m

nic for treatm

ning to evenin

workers), th

s or brokers to

and workers a

ssue for both 

ent have not 

disaster has 

s also reporte

ost of the raft

amount of ca

from Kyar P

verberation o

e they are fee

hese years.   

udy 
ween worker

ld wokers, an

ways for recr

ason, owners 

o 60,000MMK

ers tend to me

people from

er wages and b

ng by Kyar P

and ingredien

many diseases

ment. As land 

ng (sometime

here is no o

o use for recr

are the impor

owners and la

given on raft

potential to o

ed that they ha

ts have broke

atch fish had

Phong fishery

of Nargis Cyc

eling anxious 

 

rs and 

nd that 

ruiting 

offer 

K per 

ention 

m their 

bonus 

Phong 

nts for 

s, and 

labor, 

 up to 

fficial 

ruiting 

rtance 

abors. 

ft. The 

occur. 

ave to 

en and 

d been 

y has 

clone, 

about 



 

 
 

A

because w

working i

raft worke

6. Findi

The key f

 B

ow

 A

on

fo

 L

Ph

st

 A

fa

 K

Pr

(both wor

Myanmar

revealing 

C

associatio

payment, 

associatio

employers

internatio

formation

 

Another main 

workers have

in unpleasant

ers) and most

ings and Con

findings from 

Because Kyar

wners, they c

As the educati

n their traditi

or exploitation

Labor shortag

hong owners

tarting the nex

Although both

acing in their 

Kyar Phong w

roblem statem

rkplace and na

r has mention

of difficulties

Currently defe

on for Kyar P

working in 

ons and netwo

s and emplo

nal organiza

n of these asso

issues for K

e to long wo

t and unclean

t of the Kyar P

nclusion 

Kyar Phong 

Phong work

annot overco

on level of K

onal livelihoo

n of Kyar Pho

e (especially 

 and it was t

xt season. 

h Kyar Phong

work place, t

orkers are wo

ment between

atural disaster

ned concentra

s and challeng

fects in organ

Phong employ

indecent wo

orks are neede

yees and to 

ation but also

ociations and 

K
Kyar Phong f

orking hours 

n place, witho

Phong worker

fishery surve

kers are main

me the influe

Kyar phong wo

od by investin

ong worker by

to receive s

the main root

g workers and

they already h

orking indece

n Kyar Phong 

r) are threatin

ating on issue

ges for emplo

nizational str

yees, lack of 

rk condition 

ed to develop

solve the pr

o the related

networks. 

Kyar Pho
fishery is the

(sometime t

out supporting

rs cannot feel

y are as follo

nly dependin

ences of owne

orkers are sig

ng their lives,

y owners. 

killed labour

t to rely on a

d owners are

have own con

nt work cond

owners and w

ng to the futur

es and challen

oyers’ side is 

ructure of K

f official cont

are occurrin

p in Kyar Pho

roblem betw

d governmen

ong Fish
ey are workin

they have to

g health and 

l holidays and

ws: 

ng on the adv

ers and agents

gnificantly low

, blood and sw

r) is the impo

agents in ord

e aware the p

ncrete reasons

ditions  

workers and w

re of Kyar Ph

nges of Kyar

still weak.  

Kyar Phong 

tract between

ng in Kyar P

ong fishery in

ween them. M

nt departmen

hery Stu
ng in indece

o work nearly

safety materi

d weekend du

vance incom

s 

w, they are pr

weat and it is 

ortant proble

der to get lab

problems that 

s for it 

working in da

hong fishery. 

r Phong empl

association, 

n owners and 

Phong fishery

n order to com

Moreover, no

nts are neede

udy 
ent work con

y the whole 

ials (especial

uring the seas

e and bonus 

rimarily depe

one of the re

em facing by 

our in time b

are occurrin

angerous con

Although me

loyees, the ca

lack formin

labor for ad

y. Therefore 

mmunicate bet

t only NGO

ed to suppor

 

ndition 

day), 

lly for 

on.  

from 

ending 

easons 

Kyar 

before 

ng and 

ndition 

edia in 

ase of 

ng the 

dvance 

more 

tween 

s and 

rt for 


